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Chairperson – Supporting Information 
 
Background 
 
Scottish Gymnastics is the national governing body for gymnastics in Scotland. It was 
established in 1890 and incorporated as a company limited by guarantee in 1997. 
 
Scottish Gymnastics is recognised by UK Sport and sportscotland. It is also an 
affiliated member of British Gymnastics (BG) which represents the four home 
countries at the Olympics, Federation of International Gymnastics (FIG) and the 
European Governing Body for Gymnastics (UEG). 
 
Scottish Gymnastics is into its fifth year of its 12-year strategic plan. 
 
Our vision: A strong Scottish Gymnastics, inspiring and nurturing emerging talent. 
 
Scottish Gymnastics aspires to: 
 

• Invest in and support the development of our members to help them achieve 
their objectives and aspirations, at all levels 

• Develop and maintain an effective partnership with members and wider 
partners, supporting sustainable club and talent development 

• Be a responsive and reflective governing body, building a reputation for 
effective leadership for the sport, underpinned by strong governance 

 
The vision is focused on the delivery of strategic objectives in four, key inter-
dependent areas of clubs, people, gymnasts and corporate. Above all Scottish 
Gymnastics will empower its member clubs to achieve their goals. Our annual report 
can be found here. 
 
Structure 
 
Scottish Gymnastics has a governance structure of a board of elected and appointed 
directors led by our chairperson. In addition, there are technical panels for each of the 
recognised disciplines including: 
 

• women’s artistic 
• men’s artistic 
• rhythmic 
• trampoline, double-mini trampoline, tumbling 
• acrobatics 
• TeamGym 

 
The organisation is structured with the CEO working alongside a senior leadership 
team of the head of finance and commercial, head of operations, head of performance 
and education and head of development. Along with their associated teams, the 
organisation currently employs 23 full-time and nine part-time staff. 
 
The CEO reports to the chairperson who leads the nine board members. Scottish 
Gymnastics is on a journey to become a world-class governing body for our members 
and partners and with the support of a forward-thinking, creative team the sport has 
grown significantly over the first four years of the strategy with membership growing 
from 18,133 to over 30,000 members across 172 clubs. 

https://www.scottishgymnastics.org/sites/default/files/imce/scottish-gymnastics/17.%204955-SG%20Strategic%20Plan%2015%20A4%20210x210.pdf
https://www.scottishgymnastics.org/scottish-gymnastics/governance-annual-reports
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Partners 
 

• sportscotland is one of Scottish Gymnastics’ key partners providing expertise 
and in addition is a major funder of the organisation 

• Scottish Gymnastics works closely with British Gymnastics and has developed 
a working partnership agreement to provide services to our members via an 
online membership portal. In addition, the senior leadership team have 
developed strong working relations with BG to support the development and 
education of the workforce; performance pathways and participation 
opportunities 

• One of the new developing areas of work is supporting and developing 
coaches and resources in developing participation activities and programmes. 
Developing partnerships with local authorities and leisure trusts with good links 
to clubs will be critical in the success of this new work area. 

 
The Role 
 
The chairperson leads the board of directors and contributes to the strategic direction 
of Scottish Gymnastics, overseeing the overall management and implementation of 
the agreed strategy and business plan. The senior leadership team is led by the CEO 
and is responsible for the day to day running of the business. The chairperson provides 
the link between the Scottish Gymnastics board/membership and the leadership team 
and works closely with the CEO to implement and evolve the overall strategy for 
Scottish Gymnastics. 
 
Summary of Terms & Conditions 
 
Remuneration for the role:  £5,000 to £7,000 per annum, plus expenses.   
 
Tenure of post: The post will be up to a three-year term and is subject to approval by 
the Scottish Gymnastics AGM. The post may be extended for a further three-year 
term. 
 
How to Apply 
 
Scottish Gymnastics is an equal opportunities employer and would welcome 
applications from a fully diverse range of candidates, regardless of age, gender, 
ethnicity, sexual orientation, faith or disability. 
 
To apply candidates should send a letter of application highlighting your motivation 
for the post and relevant experience, along with an up to date curriculum vitae to 
HR@scottishgymnastics.org by Monday 16 March.  
 
Interviews are on Wednesday 8 April. 
 
For a confidential discussion about the role please contact: 
 
If you would like an informal chat about the role, please contact CEO Doc McKelvey 
at doc.mckelvey@scottishgymnastics.org in the first instance to arrange a suitable 
time to discuss the role further.  
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